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This article examines the role of European standards of business ethics and corporate integrity as one of the key factors in ensuring the sustainable development of
Ukrainian enterprises in the context of European integration. It is substantiated that the current transformational processes associated with Ukraine’s acquisition
of candidate status for membership in the European Union, the harmonization of national legislation, postwar economic recovery, and the need to enhance the
competitiveness of domestic businesses, require the introduction of modern European approaches to corporate governance based on the principles of integrity,
transparency, social responsibility, and environmental sustainability. It has been found that employees’ personal ethics, professional ethics, corporate culture, and
ethical leadership form a comprehensive system of corporate governance that ensures environmentally responsible corporate behavior, promotes the rational use
of natural resources, compliance with environmental protection requirements, and the implementation of sustainable development principles. Particular attention
is paid to examining the interrelationship between business ethics, corporate integrity, environmental protection activities, and the introduction of ESG principles,
the EMAS environmental management system, the provisions of the European Green Deal, and the circular economy as key components of the modern European
model of sustainable development. It has been demonstrated that the integration of European ethical standards into the corporate governance system contributes
to increasing the transparency of corporate activities, strengthening investor confidence, fostering corporate social responsibility, introducing environmentally
oriented managerial decisions, and building long-term competitive advantages for Ukrainian enterprises. A structural and functional mechanism for implementing
business ethics standards and corporate social responsibility has been developed, reflecting the interrelationship between personal ethics, corporate culture, ethical
leadership, ethical corporate governance, environmental protection activities, and the promotion of sustainable development. The practical significance of these
findings lies in the possibility of applying the proposed provisions to improve corporate governance systems, develop corporate integrity strategies, introducing ESG
principles and environmental management, and adapting the operations of Ukrainian enterprises to the current requirements of the European Union, which will
help enhance their competitiveness and environmental responsibility and ensure the sustainable socioeconomic development of Ukraine.
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YK 174.4, 339.92, 502.131.1
JEL: M14, Q01, F15
Lllexema €. 10., Ka3toka H. 1., Mpuyynsk . M., [ymeHtok B. B., /lesandiecvkuii O. T. Esponelicoki cmaHOapmu emuKu bisHecy
ma KopnopamugHoi d06poyecHocmi K YUHHUK PO38UMKY YUPKYAAPHOT eKOHOMIKU ma cmano20 po3sumky yKpaiHCbKux nidnpuemcme
Y cmammi docnioxeHo ponb esponeliceKux cmaHoapmis emuku bi3Hecy ma KoprnopamusHoi 006po4ecHoCMi SK 00H020 3 K/HY08UX YUHHUKIB 3a6e3reyeHHs
CManozo po3suUMKy yKpaiHcbKux nidnpuemcme 8 ymosax esponelicokoi iHmezpayii. OBrpyHMoBaHo, WO cy4acHi mpaHchopmayiliHi npoyecu, noe’a3aHi 3
Habymmam Ykpaidoto cmamycy depxcasu-kaHoudama Ha ecmyn do €sponelicbkozo Coko3y, 2aPMOHI3AUiEI0 HAYIOHAMbHO20 3aKOHO0ABCMEQ, MICAABOEHHUM
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8i0HOB/IEHHAM EKOHOMIKU Ma HeObXIOHICMIO NIOBUWEHHA KOHKYPEHMOCTPOMOXHOCMI 8imYU3HAHO20 bi3Hecy, nompebyomb 8MPOBAOHEHHSA Cy4ACHUX EBPO-
nelicekux nioxodie 00 KOPMOPAMUBHO20 yNPABAIHHA, 3CHOBAHUX HA MPUHYUMax 006poYecHOCMi, IPO30pPOCMi, coyianbHoi 8idnosidansHOCMi Ma ekono2iyHoi
cmilikocmi. BcmaHosneHo, wo ocobucma emuka npayigHuKie, npogeciliHa emuka, KOProPamMueHa KyaLMypa ma emuyHe 1idepcmeo Gopmyoms YinicHy cuc-
memy KoprnopamugHo20 ynpaeniHkxs, AKa 3abe3neyye ekonoziyHo sidnogidansHy nosediHky nidnpuemcme, CpusAe PayioHanLHOMY BUKOPUCMAHHIO MPUPOD-
HUX pecypcis, 00mMpUMaHHI0 MPUP0O0OXOPOHHUX 8UMO? i peaniayjii npuHyunie cmanozo po3gumky. Ocobnusy ysaey npudineHo 00CAIOHEHHI0 83AEMO38’A3KY
MiX emuKoro Bi3Hecy, KoprnopamugHoto dobpoyecHicmio, MPUPOO0OXOPOHHOK JifbHICMI0 Ma 8MPosadxeHHAM ESG-npuHyunis, cucmemu eKono02i4Ho20 me-
HedxmeHnmy EMAS, nonoxeHs European Green Deal i YupKynspHOi eKOHOMIKU K 8aM#/IUBUX CKAAO0BUX CYy4aCHOI egponelicbkoi Modeni cmasnozo po3gumky.
JlosedeHo, wjo iHmezpayia esponelicbkux emuyHUx cmaHdapmis y cucmemy KoprnopamugHo20 ynpasniHHA crpuse nidsuweHHio npoopocmi dianbHocmi
nidnpuemcme, 3miyHeHH 008ipu iH8ECMOpI8, PO38UMKY coyianbHOI 8idnosidanbHocmi bi3Hecy, 8MPOBAOMEHHIO eKON02IYHO OPIEHMOBAHUX YNPABAIHCOKUX
pieHs ma hopmysaHHI0 d0820CMPOKOBUX KOHKYPEHMHUX Nepesaz yKpaiHCbKux niompuemcms. Po3pobaeHo cmpyKkmypHO-GyHKYIOHAAbHUL MeXaHi3m imn-
feMeHmayii emuyHux cmaHdapmig 6i3Hecy ma KoprnopamugHoi coyiansHoi 8idnosidansHocmi, AKul 8i006paXAE 830EMO38’A30K MiX( 0COBUCMOK0 eMUKO0,
KOPopamugHor Kynemyporo, emuyHuUM aidepcmeom, 006poYeCHUM KOPROPamMUBHUM YnpasniHHAM, Mpupod00XopoHHOI difnbHicmio ma 3abe3nedeHHAM
€mano2o po3sumky. [P GKMUYHe 3HA4eHHA OMPUMAHUX Pe3ynbmamig NonA2aE 8 MOMUBOCMI BUKOPUCMAHHSA 3AMPONOHOBAHUX MOMOMEHb Mid Yac yOOCKO-
HANEHHS CUCMEM KOPropamusHo20 ynpasniHHA, po3pobaeHHs cmpamezili KopropamusHoi 00bpoyecHocmi, 8MposadxeHHa ESG-npuHyunis, exonoaiyHo2o
MeHedxmeHmy ma adanmayii dianbHOCMI yKpaiHcbKux nidnpuemcme 00 cy4acHux sumoe Esponelicbko2o Cor3y, Wo crnpusmume mioBUWEHHIO iX KOHKYpeH-
MOCMPOMOXCHOCMI, eK0N02iYHOI 8i0N08IOaN6HOCMI Ma 3abe3neyeHHI0 CMano20 CoYianbHO-eKOHOMIYHO20 PO38UMKY YKpaiHU.

Knroyosi cnosa: espoiimezpayis; cmanuii po3sumok; emuka bi3Hecy; KopropamusHa 0obpoyecHicme; Esponelicbkuli Cor3; UUPKYAApHA eKoHoMmiKa; ESG-
nioxio; EMAS.
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he current stage of development of the Ukrai-

nian economy is characterized by profound
transformational processes linked to the rus-

sian federation’s armed aggression, the country’s pur-
suit of European integration, the digitalization of the
economy, and the need to ensure long-term sustain-
able development. Ukraine’s attainment of candidate
country status for accession to the European Union
has become one of the most important stages in its in-
tegration into the European political, economic, and
legal space. Along with the harmonization of legisla-
tion and the reform of State institutions, the transfor-
mation of the corporate sector in accordance with Eu-
ropean business principles is of particular importance.
Today, the competitiveness of enterprises is de-
termined not only by economic performance indica-
tors or the level of technological development. In in-
ternational practice, issues of corporate ethics, integ-
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rity, transparent governance, corporate social respon-
sibility, and environmental sustainability are becoming
increasingly important. It is precisely these factors that
build trust among investors, consumers, international
partners, and society at large. For European Union
countries, corporate integrity has long been an inte-
gral part of the corporate governance system, whereas
for Ukrainian businesses, it is gradually evolving from
a voluntary practice into one of the mandatory condi-
tions for integration into the European economic area.

he European model of entrepreneurship is
based on combining economic efficiency with
social responsibility, the rule of law, transpar-
ency in business operations, and adherence to high
ethical standards. In this context, business is viewed
not only as a profit-making entity but also as an ac-
tive participant in fostering social well-being, ensuring
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environmental safety, developing human capital, and
supporting democratic institutions. This approach
aligns with the modern conception of sustainable de-
velopment, which aims to achieve economic, social,
and environmental goals in an integrated manner.

In recent years, European corporate governance
standards, the ESG (Environmental, Social, and Gov-
ernance) approach, principles of proper corporate
conduct, anti-corruption mechanisms, and corporate
compliance policies have taken on particular signifi-
cance. In European Union countries, compliance with
these requirements increasingly determines whether
companies can attract investment, participate in in-
ternational projects, enter European markets, and
collaborate with major international companies. Ac-
cordingly, the integration of Ukrainian companies into
the EU’s single economic area is impossible without
adapting the corporate governance system to modern
European standards of ethics and integrity.

The russian federation’s full-scale military ag-
gression against Ukraine has significantly altered the
business environment. The loss of production capac-
ity, disruptions to supply chains, labor migration,
a decline in investment activity, and a sharp rise in
economic risks have substantially complicated the op-
erations of Ukrainian enterprises. At the same time, it
is precisely under wartime conditions that the require-
ments of international financial organizations, do-
nors, and investors regarding transparency in the use
of financial resources, efficient corporate governance,
and adherence to principles of integrity have become
significantly stricter. Thus, corporate ethics is no lon-
ger merely a moral category but has taken on strategic
importance as one of the key factors in ensuring the
economic resilience of enterprises.

he European Union’s policy on the develop-

ment of sustainable entrepreneurship plays a

special role in today’s transformational pro-
cesses. The introduction of new requirements for cor-
porate sustainability reporting, the tightening of envi-
ronmental standards, and the improvement of mecha-
nisms for corporate responsibility and anti-corruption
efforts are shaping a new model of business operations
focused on long-term value creation for all stakehol-
ders. For Ukrainian companies, this means not only
formally complying with European regulatory require-
ments but also rethinking their approaches to corpo-
rate governance, change and risk management, and
engagement with employees, partners, the govern-
ment, and local communities. At the same time, issues
of business ethics are becoming increasingly linked to
ensuring the competitiveness of enterprises, as com-
panies with high levels of corporate integrity demon-
strate better financial results, attract investment more
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easily, enjoy higher levels of customer trust, and adapt
more effectively to crises. That is precisely why the im-
plementation of European standards of business ethics
should be viewed as a strategic tool for ensuring the
sustainable development of Ukrainian enterprises, and
not merely as one of the requirements of the European
integration process. The issue of establishing ethical
principles for doing business, corporate integrity, and
ensuring the sustainable development of enterprises in
the context of European integration is becoming in-
creasingly relevant in both international and domestic
academic literature. The growing importance of ESG
approaches, corporate social responsibility, compli-
ance, and transparent corporate governance necessi-
tates a rethinking of traditional business models in line
with modern European standards.

The theoretical foundations of business ethics and
its place in the modern management system have been
thoroughly explored in the works of K. Orlova and
S. Biryuchenko, who view business ethics as a system
of values, norms, and rules of conduct that regulate
relationships within an enterprise’s internal environ-
ment, as well as communication with external stake-
holders, and serve as a tool for implementing the con-
ception of corporate social responsibility [1, p. 78].

he issue of developing corporate culture and

business ethics, as well as their impact on the

efficiency of enterprise management in condi-
tions of global uncertainty, is addressed in the studi-
es by V. Sotnik, O. Gogulya, and V. Voskolupov, who
demonstrate that an ethical environment is one of the
key factors in enhancing enterprises’ competitiveness
and their adaptability to contemporary challenges [2,
p. 449]. In the foreign scientific literature, H. Al Hal-
busi, H. Alhaidan, T. Ramayah, and S. AlAbri have
made significant contributions to the study of the re-
lationship between ethical leadership and corporate
integrity. The authors argued that ethical leadership
directly influences the development of employees’
ethical behavior, while the organization’s ethical cli-
mate serves as a crucial mechanism for exerting this
influence, underscoring the decisive role of corporate
culture in ensuring the integrity and efficiency of mod-
ern enterprises [3]. The characteristics of the develop-
ment of ethical aspects of business culture were stud-
ied by V. Reikin, P. Naiduk, and V. Chernya [4], while
the ethical principles of doing business in the context
of Ukraine’s European integration were studied by
V. Shevchuk and I Strilok [5], O. Zarichna and V. Zelich
[6], A. Semenchenko, A. Semenchenko and O. Achka-
sova [7]. The authors substantiate the need to harmo-
nize Ukrainian corporate governance practices with
European standards of integrity, transparency, social
responsibility, and anti-corruption policy, emphasiz-
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ing that it is precisely these factors that build investor
confidence and facilitate the integration of Ukrainian
enterprises into the single European economic space.
Y. Gumen and O. Krause explore the issue of develop-
ing corporate social responsibility amid the ongoing
full-scale war, emphasizing the need to strengthen the
role of business in ensuring social sustainability and
Ukraine’s postwar recovery [8].

L. Kolupaieva and M. Lindahl have made a sig-
nificant contribution to the study of contemporary ap-
proaches to ensuring sustainable development; they
have substantiated the role of the circular economy as
one of the priority areas for Ukraine’s postwar recov-
ery, which will become a key factor in its integration
into the European economy [9]. An analysis of the de-
velopment of the circular economy and the European
Union’s environmental policy is also presented in the
works of M. Friant, W. Vermeulen, and R. Salomone
[10], as well as in the European Commission’s strate-
gic documents on the resource-efficient economy [11],
the European Green Deal [13], and the EU Action Plan
for the Circular Economy [12].

separate area of contemporary research is
devoted to the implementation of ESG prin-
ciples and environmental management, which
are the most efficient tools for ensuring the sustain-
able development of enterprises [14—16]. In particular,
I. Semigulina and I. Yaroshenko identify strategic
priorities for the development of Ukrainian business
based on sustainability, innovation, and the green
transition [17], while M. Dzyamulich and Yu. Reikin
emphasize the interconnection between digital trans-
formation and the environmental modernization
of the economy [18], and T. Kulinich, V. Nahornyi,
and O. Ruban believe that the development of green
technologies is possible through the implementation
of environmental startups [19]. At the same time, an
analysis of academic literature indicates that, despite
a significant number of studies, issues related to the
comprehensive integration of European standards of
business ethics, corporate integrity, ESG principles,
and sustainable development tools into the strategic
management system of domestic enterprises in the
context of European integration remain insufficiently
addressed in Ukraine. Mechanisms for implement-
ing modern European standards of corporate gover-
nance and business ethics, assessing their impact on
the competitiveness of enterprises, and developing
practical recommendations for Ukrainian companies
to adapt to the new requirements of the European eco-
nomic space require further scientific substantiation.
The aim of this article is to conduct a compre-
hensive study of the relationship between European
standards of business ethics, corporate integrity, and
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the promotion of sustainable development of Ukrai-
nian enterprises in the context of European integra-
tion; to substantiate the role of ethical leadership, so-
cial responsibility, and corporate culture in shaping a
modern model of responsible business; and to identify
the main directions for implementing ESG principles,
environmental responsibility, honest corporate gover-
nance, and environmental protection activities in ac-
cordance with the requirements and standards of the
European Union. Particular attention is paid to exam-
ining the impact of personal ethics, professional ethics
of employees, and corporate integrity on the develop-
ment of environmentally responsible business behav-
ior, the rational use of natural resources, the preser-
vation of the natural environment, and the assurance
of sustainable development in the interests of present
and future generations.

he modern conception of sustainable deve-

lopment is based on the recognition that eco-

nomic growth cannot be achieved at the ex-
pense of depleting natural resources, degrading the
environment, or ignoring the social needs of society
[14, p. 79]. In this context, the issue of ethics takes on
a fundamentally new significance, as it ceases to be
merely a set of moral norms governing an individual’s
behavior and instead becomes a fundamental factor in
shaping a responsible model of development for the
State, business, and civil society. It is ethical values that
determine the nature of human interaction with the
natural environment, attitudes towards the common
good, and the level of responsibility towards present
and future generations.

In modern corporate governance practice, in-
creasing attention is being paid to the development
of ethical leadership. As H. Al Halbusi, H. Alhaidan,
T. Ramayah, and S. AlAbri demonstrate, it is ethical
leadership that shapes employees’ ethical behavior by
creating an appropriate organizational environment
and fostering moral identity and corporate culture.
Employees tend to emulate the behavior of their lead-
ers; therefore, the personal example set by leadership
becomes one of the most important factors in foster-
ing an atmosphere of integrity, trust, and responsibil-
ity within the organization [3].

This observation is also highly relevant for Ukrai-
nian enterprises. In the absence of clear ethical stan-
dards of conduct for employees and managers, the risk
of irresponsible use of natural resources, non-com-
pliance with environmental legislation, a perfunctory
attitude towards environmental protection measures,
and disregard for the principles of sustainable develop-
ment increases significantly. If corporate culture does
not foster a responsible attitude towards the natural en-
vironment, a company often views environmental re-
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quirements as additional costs rather than as an invest-
ment in its own future. As a result, the anthropogenic
pressure on ecosystems is increasing, waste volumes
are rising, and the quality of water resources and at-
mospheric air is deteriorating, which negatively affects
public health and the country’s economic potential. At
the same time, responsibility for environmental protec-
tion cannot rest solely with the government or the busi-
ness sector. Sustainable development is possible only if
every individual develops a strong environmental con-
sciousness. A citizen’s personal ethics are reflected not
only in compliance with laws or moral standards, but
also in everyday decisions: the prudent use of water and
energy resources, sorting household waste, responsible
consumption, and a caring attitude towards forests,
natural areas, and biodiversity. It is precisely these daily
practices that shape society’s environmentally respon-
sible behavior and ensure the practical implementation
of sustainable development principles.

In European Union countries, environmental
responsibility has long been regarded as an integral
component of corporate and civic ethics. The imple-
mentation of the European Green Deal [13], the de-
velopment of the EMAS system [23], the adoption of
circular economy principles [12], and modern stan-
dards for non-financial reporting demonstrate that
environmental protection issues are integrated into
economic policy, the system of public administration,
and corporate activities. This approach is based on the
understanding that the environment is a shared public
good, and its preservation is a shared responsibility of
the State, business, and every citizen.

his issue takes on particular significance for

Ukraine amid the full-scale war that has caused

extensive environmental damage: soil and wa-
ter pollution, the destruction of natural ecosystems,
the devastation of forest areas, and the deterioration
of air quality. Under these circumstances, postwar
recovery needs to be based not only on economic re-
construction but also on fostering a new culture of
responsible stewardship of nature — both at the en-
terprise level and among management and employees
(Fig. I). That is precisely why European integration
should be viewed as an opportunity not only to mod-
ernize the economy but also to establish a new system
of social values centered on integrity, responsibility,
and respect for the environment — a system that will
have an impact not only on sustainable development
but also on social and economic outcomes.

An individual’s personal ethics are the primary
foundation for shaping ethical behavior within an or-
ganization. An employee who is aware of their own re-
sponsibility for the consequences of their actions car-
ries these values into the professional environment. In
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turn, corporate ethics creates conditions under which
responsible behavior becomes not the exception, but
the norm of organizational culture. If a company pro-
motes transparency, zero tolerance for Corruption, en-
vironmentally responsible production, social partner-
ship, and fair competition, these principles gradually
become an integral part of employees’ professional
identity [15, p. 25].

Thus, a citizen’s personal ethics, an employee’s
professional ethics, and a company’s corporate ethics
form an interconnected system that constitutes the
foundation of corporate social responsibility and en-
sures the implementation of sustainable development
principles.

Only the combination of individual responsibil-
ity, ethical leadership, sound corporate governance,
and environmentally oriented public policy creates the
conditions for conserving natural resources, improv-
ing the quality of life for the population, and ensur-
ing the well-being of future generations. That is why
fostering a culture of integrity should be viewed not
as an additional element of corporate policy, but as a
strategic factor in Ukraine’s sustainable development
in the context of European integration.

kraine’s European integration is accompanied

by a large-scale transformation of the institu-

tional environment, the harmonization of na-
tional legislation with the European Union’s acquis, and
the implementation of modern approaches to corpo-
rate governance. One of the key areas of these reforms
is the adaptation of Ukrainian enterprises to European
standards of business ethics, corporate integrity, and
sustainable development. Unlike the traditional ap-
proach, in which ethical norms were viewed primarily
as an element of corporate culture, the modern Euro-
pean model calls for the integration of ethical princi-
ples into strategic corporate management, the mana-
gerial decision-making process, internal controls, risk
management, and stakeholder engagement [20].

In the context of the single European market,
companies are increasingly evaluated not only on the
basis of their economic performance but also on the
level of transparency in corporate governance, adher-
ence to integrity principles, responsible treatment of
employees, environmental policy, and social respon-
sibility. That is why one of the priority areas for the
development of Ukrainian business is the implementa-
tion of integrated corporate governance systems that
meet modern European requirements.

EMAS (Eco-Management and Audit Scheme)
holds a special place among modern European tools —
it is an environmental management system introduced
by the European Commission to help organizations
improve their environmental performance (Fig. 2).
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The Structural and Functional Mechanism for Implementing Ethical Business Standards and Corporate
Social Responsibility to Ensure the Sustainable Development of Ukrainian Companies
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Fig. 1. The Structural and Functional Mechanism for Implementing Ethical Business Standards and Corporate Social
Responsibility to Ensure the Sustainable Development of Ukrainian Companies

Source: compiled by the authors based on [2; 5; 10; 16; 22].

hrough the EMAS Regulation, this system helps

organizations assess, report on, and improve

their environmental impact, providing benefits
such as energy savings and optimized resource use. This
system encourages organizations to strike a balance be-
tween environmental responsibility and business suc-
cess, providing the resources and opportunities to pave
the way towards a more sustainable future [23].

In a constantly evolving regulatory context, the
Eco-Management Audit Scheme (EMAS) is a veri-
fied tool with a step-by-step guide for environmental
benchmarking and management [24].

The use of EMAS helps simultaneously increase
the competitiveness of enterprises, reduce production
costs, and strengthen consumer confidence through
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the transparency of the environmental policy of the
enterprise. These principles are consistent with the
conception of sustainable development, according to
which economic growth should be achieved without
depleting natural resources or degrading the environ-
ment. Another key area of corporate governance trans-
formation is the implementation of the provisions of
the European Green Deal, which aims to achieve cli-
mate neutrality in the European Union by 2050 [13].
For Ukrainian companies, this means a gradual transi-
tion to resource-efficient production and the adoption
of a culture of efficient use of natural resources, the
adoption of resource-saving and safe production and
consumption technologies, and the search for more
progressive and innovative business models based on
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Fig. 2. Five European Commission recommendations on implementing EMAS in small businesses
to enhance sustainability and competitiveness

Source: compiled by the authors based on [24].

the implementation of resource — and energy-efficient,
environmentally safe engineering solutions — a factor
that takes on particular significance during the period
of wartime and postwar reconstruction of Ukraine,
its regions, and territories [17, p. 10]. As noted by
L. Kolupaieva and M. Lindahl, successful integration of
Ukraine into the European circular economy is pos-
sible only through the simultaneous development of
innovation, efficient government regulation, and cor-
porate integrity, which ensures the responsible use of
resources and transparency in interactions among all
participants in economic processes [9; 21].

e consider that the implementation of in-
ternational standards for compliance and
anti-corruption management is gradually
becoming increasingly important in Ukraine. The ex-
istence of an efficient internal control system, a code
of corporate ethics, a conflict-of-interest prevention
policy, whistleblowing procedures, and independent
audit mechanisms is increasingly becoming a prereq-
uisite for Ukrainian companies to collaborate with
international financial institutions, European inves-
tors, and multinational corporations. Such tools help
minimize legal, financial, and reputational risks while
enhancing the efficiency of the corporate governance
system [4; 6; 7].
At the same time, the process of adapting Ukrai-
nian enterprises to European standards of corporate
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integrity is accompanied by a number of systemic
challenges. The main ones include an insufficient lev-
el of corporate governance development in small and
medium-sized enterprises, limited financial resources
for implementing international standards, insufficient
awareness among managers regarding modern ESG
requirements, imperfect internal compliance mecha-
nisms, and the persistence of certain manifestations
of corruption risks. In addition, the full-scale war has
significantly complicated the process of modernizing
enterprises due to the destruction of production infra-
structure, a shortage of investment resources, and the
need to prioritize ensuring the economic stability of
businesses. At the same time, it is precisely the process-
es of European integration that create additional incen-
tives for the implementation of modern corporate gov-
ernance systems. Compliance with the requirements
of European legislation, participation in international
business support programs, and access to financial re-
sources from the European Union and international
financial organizations are gradually shaping a new
model for the development of Ukrainian enterprises, in
which corporate integrity becomes one of the key fac-
tors in ensuring investment attractiveness and sustain-
able economic and environmental development while
preserving biodiversity for future generations.

There is a direct cause-and-effect relationship
between business ethics, corporate integrity, and
sustainable development: employees” personal ethics
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shape responsible professional behavior, corporate
culture reinforces this as an organizational norm, and
ethical leadership ensures the practical implementa-
tion of environmentally oriented management deci-
sions. The result is improved efficiency in natural re-
source use, the implementation of circular economy
principles, a reduction in environmental risks, and the
assurance of long-term sustainable development for
businesses, the region, and the country.

CONCLUSIONS

The study found that, in the context of Ukrainian
integration into Europe, business ethics and corporate
integrity are evolving from elements of corporate cul-
ture into strategic factors that ensure the competitive-
ness of enterprises, their investment attractiveness, and
sustainable development. The harmonization of the
national corporate governance system with European
standards promotes the dissemination of the principles
of transparency, accountability, social responsibility,
compliance, and environmental responsibility, which
aligns with the current requirements of the European
Union regarding responsible business practices.

It is demonstrated that there is a systemic inter-
connection between employees’ personal ethics, ethi-
cal leadership by managers, corporate culture, and the
efficiency of enterprises’ environmental protection
activities. Employees’ personal responsibility fosters
environmentally conscious behavior in their profes-
sional activities; corporate ethics enshrines relevant
standards in the internal documents of the enterprise;
and ethical leadership ensures their practical imple-
mentation through the corporate governance system.
Together, these elements create the conditions for
the rational use of natural resources, the reduction of
negative environmental impacts, the development of a
circular economy, and the achievement of sustainable
development goals.

standards of business ethics and corporate integ-
rity are closely integrated with ESG principles,
which combine the environmental, social, and gov-
ernance aspects of corporate activities. Their imple-
mentation ensures an increase in corporate transpar-
ency, the development of non-financial reporting, the
strengthening of investor confidence, expanded access
to international markets, and the creation of long-term
competitive advantages for Ukrainian enterprises.
The scientific novelty of this study lies in the
development of an original conceptual mechanism
for integrating European standards of business ethics
and corporate integrity into the sustainable develop-
ment management system of Ukrainian enterprises.
Unlike existing approaches, the proposed mechanism

It has been demonstrated that modern European
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comprehensively combines personal ethics, profes-
sional ethics of employees, corporate culture, ethical
leadership, ESG principles, and environmental protec-
tion activities, revealing their mutual influence on the
formation of environmentally responsible corporate
behavior, the rational use of natural resources, and the
achievement of sustainable development goals.

he practical significance of the results obtained

lies in the possibility for government agencies,

business entities, institutions of higher educa-
tion, and other stakeholders to use the proposed theo-
retical principles and conceptual framework when de-
veloping corporate integrity strategies, implementing
ESG principles, improving environmental manage-
ment systems, and aligning the operations of Ukraini-
an enterprises with modern European standards. The
implementation of the proposed approaches will con-
tribute to enhancing corporate environmental respon-
sibility, strengthening corporate culture, promoting
the rational use of natural resources, and ensuring the
sustainable socioeconomic development of Ukraine in
the process of its European integration. u
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